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Despite Economic Setback, India's Growth Story Has Not Ended

Opportunities Abound in India's Road and Highway Projects

USIBC Leadership Summit Set June 11-12 in Washington, DC

Excellent Performance of India’s Public Sector Enterprises: SCOPE

US Lawmakers Admire Indian Firms' Contribution to US Economy

It also considers (e utilization of son-
perfirming assels like sale of surplus land,
sale of investment in asociale companies,
elc. to fimance Bis revival. The Government,
an (ke recommesdations of BRPSE, infused
funds of Ks.45.05 billlon meant amoag ibe
uses include scquisition of lechaslogy,
up-gradation of technology, modernizsion
af plant and machinery, prodisct diversifics-
i, #lc.

Mergers and Takeovers

If tbhe compary has the capability, the
Baoard has recommended reviving on its
anwn in cases like Bridge & Roof co. (Indis)
Lid., MECON Lid., Cement Corporation af
India Lid., Heavy Emgineering Corporation
Lid., etc.

Where there is symergy in operalion,
e Board opted for mergentakeover of
sick CPSEs by other CPSEs as in the case
of Bharat Refractories Lid. which was
taken over by Steel Authority of lndia Lid
(SAIL), Bharal Heavy Plate & Vessels Lid.
which was taken over by Bharil Heavy
Electricals Lid.

The Board also recommended taking
aver by Government Depariment in case
af Blarst Wagon & Engineering Company
Lid., Braithwaite Co. Lid. where the Min-
istry of Hailways is the big purchaser for
the produds manufactured by them. This
will provide sustainability in their revival
amil can prosper under them with caplive
markel and work a5 a caplive units iy ibem
in their supply chain managenent leading
i win-win siluation.

Bifurcation : Revival Stralegy

The Board is pot inhibited in recommend-
g iy Do Pt g b comipanies i a revival
strategry. In case off Burn Stasdand Company
Lid, the Board recommended to tramfer the
Wagon manufscluring wnil to Minisiry of
Railways and the Refraciory Uil o SAIL
under Minisiry of Steel so thal respeciive
unit could presper and revive under it

The Hoard has also adopled sirategies
af r:l:nmrnend.iu_g managerial, fisancial,
ander, bechiical suppon to sick CPSEs by
big CPSEs for their lumarousd  in case af
Bharal Pumps & Compressors Lid.

The Board bas also recommended ihe
aplion of revival throwgh joint veatore with
jprivabe sector partners capable of providing
technicsl, fnancial and markeling inpuls.
The Board also recommended revival of
CPSEs by their bolding companies in case
of Eastern Coalfield Lid asd Bharat Cok-
ling coad Ll
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ERPSE's Successful Efforts

Relentless effonis of the BRPSE have
given its results. Out of the 43 CPSEs,
approved for revival by the Government,
24 have pasted profitfprofit before tax in
2010-11. 13 CPSEs have turned around
amd posted profils for 3 or mare years con-
seculively afler the support extesded by the
Gavernment.

BRPSE, in order b encourage sick CI'5-
[ oy sprare oy e ffots in harming the company
nbo profitable upon implementation of the
revival package amd vo give due recognition
iy the efforts made by the managemen,
employees, adminisirative mingstries of the
CPSEs, has instituted 1o confer * BRFSE
Turnaround Awsra” o those sick CPSEs
swhich have urmaround. BRPSE has declared
these 13 CPSEs a8 mrmaround CPSEs and
felicitabed with * BRPSE Tarmaround Awan”
Gill mow. There are also some CPSEs which
Buxve shyorwn sigms af revival and may join the
turarousd family in the coming yers.

Remarhable Improvement

These CPSE have secured customer
confidence, regained creditworthiness, able

1o moselize assets. Many of them ane work-
ing in niche markets like BB) Construction
Compamy Lid. in steel structural, Braith-
waite Co. Ll in wagons, Bridge & Roof
Co. (ladis) Lid in mechamical construction,
CCl in consumer jﬁ:mh. Central Electron-
B Ll im electronic equipment, Hindustan
lesecticides Lid. and Stale Farms Corpora-
ticn of India Lid. in agricublure and seeds,
Heavy Engineering Corporation Lid. in
manufaciuring of equipment and machinery
for core indusiries, MECON Lid, in design,
eagineering and consultancy in iron Ssteel
indusiry, Mineral Exploration Carporation
Lid (MECL) in mineral exploration.

Stock Exchange Listing
Many of ibese CPSEs have eardier nol
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shimn consistent profitability, deuble digi
prafits. HEC bhaed got SCOPE Award for Ex-
cellence and cutstanding contribution to the
Pubilic Sector Massgement in “Tum arousd”
calegory. Similarly, MECL, MECON amd
Andrew Yule Co. Lid. were awarded with
MOU Excellence Award. Bridge & Roof
Co (India) Lid., Blarst Pumps & Compres-
sors Lid were conferred Minirana status.
Biraithwaite Ca. Lid. achieved production of
1,000 wagoas. B & R achieved a landmark
b crassing He 10 biEllion umever. Same of
these urnarownd CPSES may be polentizl
candidstes for [sting on stock exchange in
the coming years. They have now drawn
ambitiou future plans. They have created a
Feeling amomng the CFSEs Family that revival
s passibile.

Al the same time there are companies
which have el to show signs of revival and
imcurring losses irspile of sanction of revival
package. These are particubarly engaged in
Fharmaceuticals, Tutiles, ferilizer secioes.
These are io be examined afresh o Gnd the
course of aciioe

Quality of Management

The Board had opised that for the suc-
cesslul revival of sick CPSEs, besides
fnancial package, the paramoust issee i
the guality af niange e nl. BERPSE has
I ded a ber af ikbe
Eroen time i time 1o sireagthen CPSEs, par-
ticubarly sick CPSEs. The Beard, in arder to
el talended managerisl persanse] 8 Board
level, recommended a scheme for sbraci-
inyg top managerial talent 1o sick CPSES 1o
Government which emables the Boand level
imcumbents (fupctional direcors and chiel
executives) for considering extension of ten-
ure (6l B5 years and a himp-sum iscentive
oul af the profits of the CPSE. The Board
also rec ded] fiariber relaxatbon in re-
cruiimesi rubes for Board level appointess
in sick CPSEs

BRPSE has further fell that CPSEs
shoulid atiract best talend af below board bevel
besides retaining professionalfiechnical
manpower and molivating (em for sustain-
able revival of these CPSEs. In line with, the
Board recommended o the Government for
incentivizing employees, enbancement of
superannuation age across the aganization.
The Board, to enable the sick CPSEs 1o
ralioeslize the manpower successfully, bas
alsn recommended revigsion ol VRS schemes
1o make them more altractive,

BRPSE has given a new divecibon, a new
identity, a mew vision and a pew mission lo
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